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Memorandum of Understanding

between
Oregon State University
and
Coalition of Graduate Employees
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where-apprepriate—This MOU automatically sunsets with the next full CBA successor
contract between the two Parties.

N

. The Employer will comply with all applicable laws and regulations required by Paid

contributionsfrom-bargaining-tnit-member’spay—The cost to provide benefits will not
exceed that which is identified in the Paid Leave Oregon law, currently a one (1.0%)
percent payroll deduction in which the employer contributes at least forty (40%)

percent.

5. To the extent required by Paid Leave Oregon law, applicable provisions of the collective
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bargaining agreement and state laws regulating employee benefits, Bbargaining unit
members accessing the paid leave via the Equivalent Plan who use eligible accrued
leave hours to make up the difference between their Paid Leave Oregon benefit
amount and their regular salary amount will continue to have their non-Paid Leave
Oregon leave gross wages accrue and-have-aceessto all benefits for which they are

normally eligible as-ifthey-were-actively-performing-theirjob-duties.




