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NOTICE TO ALL NON-UNION MEMBER FAIR SHARE FEE PAYERS 

 
The current contract between the Coalition of Graduate Employees and Oregon State University requires graduate 
teaching and research assistants who are included in the bargaining unit, but are not members of the union, to pay 
their fair share of the cost of collective bargaining, contract enforcement, and related activities. Any request for 
exemptions, whether they had been granted or not, must be filed each year.  Based on our auditors' calculations, 
your fair share as a non-union member is 83% of the regular dues paid by a CGE member, or 1.66% of your gross 
monthly salary. 
 
In the past, your fair-share dues have been the amount listed above.  Starting December 1, 2010 and pursuant to 
the agreed-upon contract being ratified, all bargaining unit employees regardless of membership will have full 
member dues, or 2.0% of your gross monthly salary, deducted from your monthly paycheck.  If you wish to be 
rebated the difference between full member and fair-share dues, you must fill out an application for rebate within 
30 days of this notice being sent out.  The application can be found at cge6069.org or in the CGE office.  Rebates 
will be available at the end of each term. 
 
CGE’s membership is currently 42% of the bargaining unit. This magnitude of support has helped make our 
contract settlements a reality and brought us the financial stability necessary to improve benefits and working 
conditions for all graduate teaching and research assistants at OSU.  However, we can do better. 
 
As a member of CGE, you would have the right to attend quarterly general membership meetings, vote or run for 
positions on CGE’s Executive Council, vote on contract proposals and ratifications, and make your voice heard 
through our various committees and events. Contact us at unite@cge6069.org or call us at 541/757-7141 if you’re 
interested in joining CGE or if you have any questions. 
 
In Solidarity, 

 
Rob Hess 
President, CGE 

AFT, AFL-CIO Local 6069 

mailto:unite@cge6069.org


We have examined the financial records of  the Coalition of  Graduate Employees, Oregon State University 
(AFT Local 6069) for the period July 1, 2009 through June 30, 2010 and found them to be in good order 
with the following exceptions:

1) There is currently no scheduled backup of  financial files which are stored in electronic form. CGE should 
institute a regular monthly backup of  such files.

2) Financial reports were not available on a monthly basis. In the future, these monthly reports should be 
produced as outlined in the Policies and Procedures manual.

3) Current reimbursement forms are stored by expense type. As such, it is difficult to determine the validity 
of  checks which contain more than one expense. In the future, payments for reimbursements which are 
combined into a single check should be reported on the same form, or filed together.

4) Due to a lag between checks written and debited, and income deposited at the beginning of  the month 
past, there is a discrepancy in the assets in and assets out at the end of  the year. Due to the difficulty 
in tracking the exact deposits which cause the discrepancy, we recommend the use of  financial tracking 
software in order to easily reconcile the accounts.

This examination was performed by a committee of  members of  the Coalition of  Graduate Employees and 
was not conducted in accordance with generally accepted accounting or auditing principles. 

Based on our examination, we will submit the financial statements upon further review.

Sincerely,

Findings of  the Audit Committee

Julie George			   Rachel Houtman	                Mark Schure



Coalition of Graduate Employees Fair-Share Determination 2009-2010 
 
Expenses     Total Chargeable Non-chargeable 
  Staff salaries: Organizer 44,043.09 43,382.44 660.65
    Business Mgr 13,587.74 13,587.74 0.00
  Staff fringes   928.53 921.53 7.00
  Payroll taxes   4,945.35 4,893.35 52.00
  Organizing Expenses   826.10 826.10 0.00
  Meetings and events   5,557.98 5,557.98 0.00
  Office expenses   7,811.26 7,808.26 3.00
  Insurance   575.00 575.00 0.00
  Organizing Expenses   826.10 826.10 0.00
  AFT-Oregon   62,028.40 46,645.36 15,383.04
  AFT-National   8,319.47 5,748.75 2,570.72
  AFL-CIO   8,619.26 0.00 8,619.26

  
Collective Bargaining 
Expenses   849.67 849.67 0.00

  Leadership Training Expenses   259.56 259.56 0.00

Total     159,177.51 131,881.84 27,295.67
  Percentages   100% 83% 17%

 
Member dues are 2.0% of gross monthly income. 
Fair-share dues are 83% of that, or 1.66% of gross monthly income. 



AFT, AFL-CIO Local 6069 

Fair Share Determination Objection Policy 
Individual nonmember fair share fee payers who wish to challenge the Coalition of Graduate 
Employees (CGE) calculation of chargeable expenses and the amount of the fair share fee set forth 
in this notice must do so individually and in writing. The written challenge must include the 
challenger's name, address, OSU student identification number, job title, and employing 
department. 
 
The written challenge must be sent to the local by mail, postmarked no later than 30 days from the 
date of this notice, to the following address: 
 
Coalition of Graduate Employees 
101 NW 23rd Street 
Corvallis, OR 97330 
 
An impartial decision-maker will be appointed by the American Arbitration Association to resolve 
all challenges to CGE’s fair share fee determination. All challenges to CGE’s fair share fee will be 
consolidated into a single proceeding. The impartial arbitrator will hold hearings in which the 
challenger(s) can participate personally or through a representative. In these hearings CGE will have 
the burden of proof regarding the amount of the fair share fee and the accuracy of the underlying 
calculation of chargeable expenses. The challenger(s) will be given an opportunity to present their 
own evidence and to present written arguments in support of their challenge(s). The arbitrator will 
issue a written decision and award on the basis of the evidence and argument presented. The 
challenger(s) will receive further information regarding the hearing, including the time and the place 
of the hearing, directly from the American Arbitration Association. Upon receipt of a written 
challenge CGE will deposit, in an interest bearing escrow account, 100% of the fair share fee paid by 
the challenger pending resolution of their challenge. The fair share fee shall remain in escrow until 
the arbitration award issues and shall be distributed, along with accrued interest, pursuant to the 
arbitrator's ruling. 
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