
Coalition of  
Graduate Employees

Notice of  Fair Share



Coalition of Graduate Employees     oalition of Graduate Employees     
101 NW 23rd Street      
Corvallis, Oregon 97330     
phone: (541) 757-7141 
fax: (541) 753-3039 
email: unite@cge6069.org 
 

 
 
November 30th, 2009 
 
 
 

NOTICE TO ALL NON-UNION MEMBER FAIR SHARE FEE PAYERS 
 
The current contract between the Coalition of Graduate Employees and Oregon State University requires 
graduate teaching and research assistants who are included in the bargaining unit, but are not members 
of the union, to pay their fair share of the cost of collective bargaining, contract enforcement, and related 
activities. Any request for exemptions, whether they had been granted or not, must be filed each year. 
Based on our auditors' calculations, your fair share as a non-union member is 79% of the regular dues 
paid by a CGE member, or 1.58% of your gross monthly salary. 
 
CGE’s membership is currently 35% of the bargaining unit. This unity and magnitude of support has 
helped make our contract settlements a reality and brought us the financial stability necessary to 
improve benefits and working conditions for all graduate teaching and research assistants at OSU. 
 
As a member of CGE, you would have the right to attend quarterly general membership meetings, vote 
or run for positions on CGE’s Executive Council, vote on contract proposals and ratifications, and make 
your voice heard through our various committees and events. As you can see, for only pennies more, 
you can enjoy the full advantages of union membership. Contact us at unite@cge6069.org or call us at 
541/757-7141 if you’re interested in joining CGE. 
 
In Solidarity, 
 

 
 
John Osborne 
President, CGE 

AFT, AFL-CIO Local 6069 

mailto:unite@cge6069.org
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November 30th, 2009 
 
 
Coalition of Graduate Employees Audit Committee Report, 2008-2009 
 
 

We have examined the financial records of the Coalition of Graduate Employees, AFT Local 
6069, AFL-CIO, for the period July 1, 2008 though June 30, 2009 and found them to be in good 
order, with the following exceptions: 
 

1. The recommendation of the audit committee last year to secure checkbooks in a locked 
facility has not been acted upon.  Checkbooks and financial records are currently kept in a desk 
drawer that does not lock, however the office is always locked when unattended.  We suggest that 
CGE procure an inexpensive fireproof lock box to further secure these records.  

2. We looked at 25% of checks in the fiscal year, one check had only one signature; all checks 
should be signed by two committee members.  Additionally, if a check is to be written to a 
committee member two signers should still be required, one of which cannot be the person to whom 
the check is being written. One check was missing and not yet cashed, but the whereabouts of this 
are unknown so it was not considered an issue of importance.  We further recommend that CGE 
instruct the bank to only allow check to be cashed if two signatures are indeed on the check; as it 
was communicated to us, this is currently only a CGE policy, not a bank policy.  
 3. Not all meetings have financial reports, however in recent months this practice has become 
regular. Keep it up CGE!  

4. Dues deductions are not accurate; CGE currently has a grievance pending with the 
university in attempt to correct these errors.  We request CGE document this process so that the 
audit committee can follow the steps that were taken.  

5. Check images are no longer being saved; CGE should take steps to continue this practice. 
We were able to see bank statements in hard copy, however only after a weeklong delay due to the 
business manager’s desk being disorganized.  We recommend a better filing system be implemented. 
 6. Check book reconciliation for Jan - June 2009 was done with bank statements in hard 
copy, however only after a weeklong delay due to the business manager’s desk being disorganized. 
We recommend a better filing system be implemented. 

7. In June 2009, check #841 was counted twice. We recommend a better filing system be 
implemented. 
  

AFT, AFL-CIO Local 6069 
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8. A money market account opened Jan 2009; the Business Savings account had no obvious 
problems.  This was done with bank statements in hard copy, however only after a weeklong delay 
due to the business manager’s desk being disorganized. We recommend a better filing system be 
implemented. 

9. The audit committee experienced difficulty completing this audit in a timely manner, and 
would suggest that future audits required the presence of the previous year's Treasurer (if they are 
available) and the current Business Manager either in person at the meetings or available by phone. 
  10. The password to the bank account was found on a piece of paper in an unlocked drawer.  This is 
unacceptable.  The audit committee understands that turnover is high and that a password only in 
someone's head will quickly be lost.  As such we suggest that a formal document be created on paper 
listing all important passwords.  This document should be kept up to date and locked in the lockbox 
we have suggested CGE purchase (see suggestion #1.) 
 
This examination was performed by a committee of members of the Coalition of Graduate 
Employees and was not conducted in accordance with generally accepted accounting or auditing 
principles. Based upon our examination, we consider the attached financial statements for the 
period July 1, 2008though June 30, 2009 to be an accurate summary of transactions conducted 
during that period. 
 
Sincerely, 

 
 
       Erica Rode                      Paul Bradley                         Clare Taylor 
 
rodee@onid.oregonstate.edu 
paul.bradley@science.oregonstate.edu 
elliotcl@science.oregonstate.edu 
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Coalition of Graduate Employees Fair-Share Percentage Determination 2009-2010 
 
Direct Expenses  Total Chargeable Non-Chargeable 

 Staff Salaries  $ 31,263.05   $ 30,012.53   $ 1,250.52  
 Staff Fringes  $ 1,028.49   $ 634.19   $ 394.30  
 Payroll Taxes  $ 13,062.20   $ 13,062.20   $   -    
 Travel & Related Expenses  $ 491.59   $ 99.50   $ 392.09  
     
 Recruitment Meetings & Events  $ 4,158.40   $ 4,041.40   $ 117.00  
 Non-recruitment Office Expenses  $ 3,416.47   $ 2,123.67   $ 1,292.80  
 Publications  $ 118.69   $ 5.41   $113.28  
 AFT-Oregon  $ 53,219.92   $ 37,663.73   $ 15,556.19  
 AFT-National  $ 12,559.13   $ 8,248.84   $ 4,310.29  
     
General Expenses     
 Rent  $ 3,600.00   $ 1,800.00   $ 1,800.00  
 Utilities & Phone  $ 2,064.80   $ 1,032.40   $ 1,032.40  
 Equipment Supplies & Maintenance  $ 907.71   $ 694.74   $ 212.97  
 Insurance  $ 756.88   $ 756.88   $ -    
     
Grand Total     
 Total  $ 126,647.33   $ 100,175.48   $ 26,471.85  

 
 
CGE Member Dues = 2.0% of monthly salary 
Fair Share Fee = 1.58% of monthly salary 
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Fair Share Payer Objection Policy 
Individual nonmember fair share fee payers who wish to challenge the Coalition of Graduate 
Employees (CGE) calculation of chargeable expenses and the amount of the fair share fee set forth 
in this notice must do so individually and in writing. The written challenge must include the 
challenger's name, address, OSU student identification number, job title, and employing 
department. 
 
The written challenge must be sent to the local by mail, postmarked no later than 30 days from the 
date of this notice, to the following address: 
 
Coalition of Graduate Employees 
101 NW 23rd Street 
Corvallis, OR 97330 
 
An impartial decision-maker will be appointed by the American Arbitration Association to resolve 
all challenges to CGE’s fair share fee determination. All challenges to CGE’s fair share fee will be 
consolidated into a single proceeding. The impartial arbitrator will hold hearings in which the 
challenger(s) can participate personally or through a representative. In these hearings CGE will have 
the burden of proof regarding the amount of the fair share fee and the accuracy of the underlying 
calculation of chargeable expenses. The challenger(s) will be given an opportunity to present their 
own evidence and to present written arguments in support of their challenge(s). The arbitrator will 
issue a written decision and award on the basis of the evidence and argument presented. The 
challenger(s) will receive further information regarding the hearing, including the time and the place 
of the hearing, directly from the American Arbitration Association. Upon receipt of a written 
challenge CGE will deposit, in an interest bearing escrow account, 100% of the fair share fee paid by 
the challenger pending resolution of their challenge. The fair share fee shall remain in escrow until 
the arbitration award issues and shall be distributed, along with accrued interest, pursuant to the 
arbitrator's ruling. 
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