CGE Bargaining Gains Through Time

CONTRACT

CONTRACT CYCLE GAIN!
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1Contract cycle gain refers to the increased financial benefit bargained in each contract cycle. For example, the 2006 contract cycle gain is the financial benefit of the 2006 contract minus the existing benefits of the 2004 contract.

2Family is here defined as a partner and one or more dependents on graduate employee health insurance.

32009-2010 CGE and AFT-Oregon lobbying efforts to reduce fees resulted in engineering specific fees of $1290/yr being rolled into tuition and thus remitted to engineering grad employees. An additional $348/yr in fees (registration and technology) were rolled into tuition and remitted to all graduate employees.
“Lowest paid grads are here defined as those working at the minimum salary rate and minimum FTE. For grads at a low salary rate and higher FTE, increases to the minimum salary rate result in even larger gains.
5The annual 2% COLA has been included based on the average FTE (0.4) and minimum salary rate.




