coverage and the elimination of student fees.

Independent

Welcome Grad Employees _ b
Welcome new and returning graduate U p comin g Eve n tS
employees. We are the Coalition of Graduate
Employees. We hope you enjoyed your summer Welcome BBQ
and are excited about our agenda this fall at OSU. g”%ag',\femember 21
. Maple Grove Shelter, Avery Park
Union Resources For Employees P ’
CGE provides various resources for both members and RTehErls’g;e,\rllggﬂki?xf e
non-members: 5:30 PM
This is some of what our blog website (cge6069.0rg) Woodstock s Pizza
contains:
+ the current contract and budget Membership Drive
¢ health insurance information Phone Banking
* news and events Tuesday, October 6th, 6 - 8 PM
« literature on academic labor UUIEEEY, OFRIEE) - 2P
* the grad guide to Corvallis O ce Visits
) October 13th-15th, 10 AM - 5 PM
* acommentsection October 20th-22nd, 10 AM - 5 PM
CGE members may access o ce supplies including a
copier/printer/scanner in the Westminster House o  ce. General Membership Meeting
Any grad employee (member or not) is welcome to Friday, October 23rd
approachtheo cersorsta intheo ce orthrough 530PM
. y Chintimini Senior Center
email about personal work-related grievances.
This is a Bargaining Year Letter of Intent to
00.00.0...0..0..0...0....00..0...0...0000 Negotiate our Contract
Once again, CGE will be negotiating with OSU on To be dropped o October 29th
behalf of all graduate employees this year. We made
great progress when we last negotiated in 2007-08, Executive Council Meetings
increasing the university s contribution to health care, Weekly @ CGEo ce
adding a summer health insurance option, and increasing Time TBD
fee relief. However, theres still much to be won. For Everyones welcome
example, some of CGE s goals are year-round 100% health I e

To accomplish these goals, we need your support. When grad employees are engaged and active during
negotiations, OSU takes us seriously, and we need that more than ever this year, as we are expecting OSU to
ask for broad concessions from grads to mitigate the university s budget crisis. So get involved. Fill out the
CGE bargaining survey. Become a member. Come to negotiations, and participate in actions to let OSU know
what your interests are. With your help, we will continue to make progress in improving conditions for all
graduate employees at OSU. ‘
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